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Return to Office 8™ June

All employees are requested to return to the Yoma Offices from 8" June onwards (excluding any vulnerable staff). As we move towards
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a long-term initiative of a more flexible workplace and to reduce numbers in the office, it is recommended that those staff who can
effectively work from home continue to do so at least one day a week.

Yoma offices will continue to have health measures in place. Please adhere to the following social-distancing and health safety guidelines.

*  Wear a mask when you cannot observe 6 feet distance with

your colleague YORIA Fm BACK TO—
. Continue with hygiene practices (hand washing, hand o KoL OFFICE
sanitiser)

+  Staggered lunch schedule - Avoid large gatherings during D I S T A N C I N G
lunch hours

GUIDELINES

. Reduce number of people in all meeting rooms and common

spaces
*  Avoid crowding lifts » = a5
X X B FEET " l:ﬁ(
. Follow ferry rules & guidelines u} B
Wear a mask when Continue with hygiene Staggered lunch schedule --
Lunch Hour Arrangement (Campus) - Meeting Room Capacity you cannot observe practices (hand washing, Avoid large gatherings
6 feet distance with hand sanitiser). during lunch hours.
Lift Capacity - New Ferry Rules - While Eating... - If you are sick - your colleague.
Washing hands
. . i LA G000
T {1
If you have been staying outside of Yangon, you must complete a @W E 0
[Return to Work Survey] so that HR can assess any potential risk.
Email AskHR.com for more information. Reduce number of Avoid Follow ferry
people in all meeting crowding lifts. rules &
rooms and common guidelines.

spaces.

Act responsibly, protect yourself and your colleagues.

From WFH Mandate to a Flexible Workplace Era

We encourage staff that can work from home to continue to do so for at least 1 day per week as we transition back to the office. We believe
this will further provide a flexibility for you and benefit the following:

1. Reduce employees in the office for health
& safety

2. Keep our workforce nimble °
3. Give the added benefit of work-life balance Y( M A
4. Encourage the use of technology to /
o WORK PEOPLE 2020
facilitate the way we work FROM Flexible Working H
5. Incorporate the new skills that we have e exible Working Hours

adopted over the past 2 months
6. Encourage a more flexible workforce
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Some of us have started working in the office after almost two
months of working from home. What did we like about working
from home and what do we appreciate most about being back in
the office? Let's hear it from some of our colleagues.

YOMA FI

YOMA GROUP

. WFH LIKE

“| feel safer to work from home as |
don't have to travel on the Ferry.”

¢ |7 WFH DISLIKE

‘I feel that working at home is sometimes
ineffective because of home distractions.”

- WHAT | APPRECIATE MOST ABOUT
. 4/BEING BACK IN THE OFFICE?

“l am happy to see that everyone is fol-

lowing the office and canteen social

distancing rules. It makes me feel safe.”
Khine Tin Zar Htay

(Risk Mgmt: & Assurance,
Financial Mgmt)
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The Diversity Council oversees our diversity issues and provides
a mandate Group wide. This year, they will be taking a micro-lens
on ‘Gender’ and ‘Nationality’. Join our Workplace page and help
lead the change.

YOMA FRAI
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DIVERSITY COUNCIL 2020

KATIE MICHEL THINN THANDAR SHWE MICHAEL RUDENMARK
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& WFH LIKE

“I don't have to get up too early in the
morning to catch the Ferry.”

WFH DISLIKE

“It was a little difficult to adapt to
communicating with many people on
chat functions and being in Group
Chats that are not necessary for me.”

« WHAT I APPRECIATE MOST ABOUT
BEING BACK IN THE OFFICE?

“| appreciate the rules and regula;ia@

related to Covid-19 that are set up 4

Management.” s Yeq
(YSH Financt

L4
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“| get to spend mere time with my family.” 8

O WFHDISLIKE.

“There are no exact werking hours.”
3

<
= /’ Q WHAT | APPRECIATE MOST ABOUT
BEING BACK IN THE OFFICE?

“I get to see m and%
more convenient becaus essibility

printers and WIFI. Being in Campus also
makes me feel safe because of temperature
checks and everyone wearing masks.”

Ma Lwin Lwin Soe

(Administration Department)
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Did you know the Campus Canteen and Cafe is now taking
cashless payments through Wave Money? Sign up for your Wave
Money account to start buying your lunch with Wave.

- For internal view only -
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https://www.wavemoney.com.mm/products-prices/wave-account/using-app/
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Say Bye to HR Forms- New Features Coming Soon!

Yoma Connect will soon be introducing the HRIS (HR Information System) platform, managing transactions such as:

. Probation Assessment
+  Employee Transfer

. Promotion

+  Salary Adjustment

Group HR will provide training to Managers in the coming weeks.

IN THE SPOTLIGHT

Support a Good Cause
with Wave Money

Wave Money is providing support to the fundraising efforts of
the National-Level Central Committee on Prevention, Control and
Treatment of Coronavirus Disease 2019 (COVID-19) in Myanmar
through WavePay.

Individuals, businesses and organisations can now donate
directly to the Committee using WavePay. Contributions will go
to COVID-19 action including monitoring and care of quarantined
patients, testing, educational awareness, disseminating real
time news, and supervising the importation of required medical
equipment to cure the infected patients.

oin the cause and support with Wave.

O wavepay wAve 3nq)
S y. rurfigjy

pcnc
covid donATion

LeT's donATe direcTLy To THe NATIONAL-LeveL CenTrAL
commiTee on prevenTion, conTroL And TreATmenT oF
covid-19 THroUgH WAVEPRY APPLICATION.

| Covid-19 e e 2

IN THE SPOTLIGHT

Get your Message out
on Yangon Street -
Special Ad Offers from
FMIDecaux

Plan your June to August Street Furniture Advertising with
FMIDecaux. The team has come up with special promotions
to help our Yoma brands continue to get their messages and
products out to the public during this challenging period.

Check outour special offers, promote your brands with FMIDecaux.
Contact Sales Manager:

Ma Ei Pyae Hpu at eipyae.ei@jcdecaux.com
or (+)959 765 430 613

- For internal view only -
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Melvyn’s Teatime
with Yoma F&B

We had our first virtual Teatime with Melvyn this Thursday with
all our F&B colleagues. More than 100 people participated in this
online conversation and we had 40 questions received.

Melvyn's talked about not only his view on the F&B sector but also
shared with us some tips on success and good habits.

Watch a replay here.

For entities that have yet to organise a Teatime with Melvyn,
please feel reach out to us and we will arrange.

IN THE SPOTLIGHT

Celebrating the 15th
Anniversary at Pun
Hlaing Siloam Hospital

For 15 years, Pun Hlaing Siloam Hospital has strived to be the
centre of medical excellence in Myanmar, with a vision to provide
affordable and accessible healthcare to the people of Myanmar
across all socio-economic segments.

From just one hospital in Yangon, to 2 clinics and 3 hospitals
across the country, we have built a reputation of quality healthcare
programmes and services, employing healthcare professionals

#15yearspunhlaing

and medical staff from across the globe to deliver the best to our
patients.

We thank all our staff for your dedication throughout the years,
as we continue to make a difference in the healthcare industry,
and in the lives of the people who walk through our doors. Here's
to many more years of excellence, as we work together to build a
better Myanmar for all.

SUSTAINABILITY/ CSR

Support World
Environment Day &
Win a Prize

What is Biodiversity? Biodiversity describes the variety of life on
Earth. It encompasses the 8 million species on the planet - from
plants and animals to fungi and bacteria; the ecosystems that
house them; and the genetic diversity among them.

Why should we care? Biodiversity is the foundation that supports
all life on land and below water. The emergence of Covid-19 has
underscored the fact that, when we destroy biodiversity, we
destroy the system that supports human life. By upsetting the
delicate balance of nature, we have created ideal conditions for
pathogens - including coronavirus - to spread.

We are intimately interconnected with nature. If we don't take care
of nature, we can't take care of ourselves. Post a picture of your
plant here and win a prize to support the cause.

https://www.worldenvironmentday.global/about/biodiversity

Fmoboco} ogoboth: cgfumabusged equesnbisumnuy
mobacupfant FeqemogeSed §oiimcrden:

4. The top 3 photos that got the most likes wil
win a plant from us, delivered to you!
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IN CASE YOU MISSED OUT

"Where you are today and where you are tomorrow - those are
not determined by external factors but determined by your own
mind, you own way of thinking, your mindset and your attitude
towards life." - Serge Pun

Chairman Serge Pun shared his views on the current Covid
situation as well as thoughts on how we could overcome
challenges together.

If you missed Uncle Serge Talk Facebook Live on 22 May, don't
worry, watch a recap of his speech here (English/Myanmar
subtitles)

JOIN IN THE FUN

Send your results to our Yoma Social Warrior maungmaungtin@
yoma-agri.com from Game Club. We will announce the results in
our next issue.

A Boy and a doctor are fishing.
The boy is the doctor’s son,
However the doctoris not
the boy’s father.

Who is the Doctor?

YOMA GROUP

JOIN IN THE FUN

Good job to Ko Zaw Zaw from Head Office and Dr. Thiri Aung from
PHSH - you managed to see things in a different perspective and
are the closest to solving our quiz!

16, 06, 88, L8, 98.

What 1s the ?° ?

YIMA

PEOPLE 2020

Asl?

askhr@yoma.com.mm
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Wear a mask when Continue with hygiene Staggered lunch schedule --

you cannot observe practices (hand washing, Avoid large gatherings

6 feet distance with hand sanitiser). during lunch hours.
your colleague.

Lunch Hour Arrangement (Campus) - Meeting Room Capacity * Lift Capacity

New Ferry Rules - While Eating... - If you are sick - Washing hands

30000 2082025 q§mEfE|, [gEoesadEionigddon  Return to work

survey o3 [gpSeoiqealgddlacpdn 98, 9o HR grse sagapcd§fEafgqp:od = ﬁ ; o

BoB3a03[505880pS [gbcloogli 32600805 B§3dlon  AskHR.com o3 S

SS:GQ:C\SGOK%’%&&O)OS“ Reduce number of Avoid Follow ferry
people in 3” meeting crowding lifts. rLéle‘; &

880B305085E pbeeBa3Eucdypia’ 0mpud8Eas omo§aBonoden [gpss spaces. ’ A

B

FLEXIBLE WORKPLACE

330¢065)4:32000000(gtip GgdodenqppSeoggiiean apdesigtondeal

0§ c0dsgpaaicds Geg§0005qepS [§Deaddcopd: c5338enesd] §iacodpb8Eapd o§cobigmimes(gé 3a5p5:a0: 006005mEES csBEWEsE §ema0pd
gﬁﬂ%@q% Shobogicfdiaopdn B [Grpdalisé ofoobiyprancgod 8 cfoSergppBacgy feorepbasly eaxa’dl sofpeoygiqpioheonds afeosd
AoooSi

o1 o§secapieoniontieemaagod §epogio§oobimatan: cagpqfegta
Jr 8836 cpboommadamia? agodundoocdgobescelga

o %?ﬁggglﬁ&@smm@m 88oo§qoSpBeooopl  moffeoqspip: WFH » Y&M A

WORK PEOPLE 2002
61 $pS20p00 3209l 320pE0p8[gE 03 sameviofodopfigla ke THE YUMA WAY Flexigle Working aou:s
O p§36om J co 32038: 2080p320pd FoncSupIPIBP:d cAIE:0d
GDO?:B@&M
G 38c30SenqppBengg§aopd cpdoomsmatansg [gboaeolgta

- 0p6c8:08 0§cobigpioon vodges -


https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/0ba74d1c-4d71-4851-8f7a-a70a8a5532ae.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/281cdad2-7f61-4703-b70f-224b141ed191.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/13618b39-f8be-4da1-b1b6-4d229144095e.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/21b89a4c-3349-4d35-b41c-80163a0e6c77.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/ab534df5-b04a-4d29-8d44-1b7500b6458d.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/6a19250f-6905-49ba-bf64-d7cb5b4c1713.jpg
https://mcusercontent.com/e5ceecb838087d8c3acc54dd1/_compresseds/f45384bd-15b9-48f8-b4c2-79414f58c91c.jpg
mailto:askhr%40yoma.com.mm?subject=

\y
PEOPLE 2020

PEOPLE 2020

20&00C[gEqodgp:? 93§a8dla00d

65B6w co@miﬁ {1:930?80?60@:9?008 sxﬂl.o$oo§:q{3: <1°]:|§$c73<?5@.§
[PABls8Steoph e385¢o0sq s200bepbdifopt selBobetianepst qrids
0005620p8802:503gP203 WEEEB3EEIgPide s3600rE[BqEsE

o8€onEamags (Risk Mgmt: & Assurance, Financial Mgmt:)

WFH Like:  003§o8:qc8 WFH oo 3G:cdEBo5q)q0005e8 $02:83loncbn
WFH- Dislike: 336¢32006006q0m 0068londd BodsaegnEanopadey§)
8 BERrecdeqpadopcdsonadonod

§pen 32000[g§08qd m[05ed:mag/050 0§codimmindion Geakicdercep
mfoieep 20gEiqtedggresd opdiqbicdndsnesoma’ eoy,qed
SgS0205a803 $o2q10503 [g6eodlondSi

06§8E (YSH Finance)

WFH Like:  236esBs gpeacpbopbqom [p3ododsagodmeon ©od§

o 3288:8 0505360(03k covepocdomadn
WFH- Dislike: cpsagps3, Online col¢oomie[gpqom 830053338 cloncd

Group Chat eoge> 030530a8E03  Notification  cogqo e[eBoSdlop

800834908 oeqzedod Covid-19 adEepopdiqiopSiondieagad cosomay
$6[058dloncdu

0gaygE8s (Admin)

WFH- Like:  3oom:93, ma0pe5§§qp:cd WFH o3[0305dlondn
WFH- Dislike: WFH o3a[Bj050330q05006077 920p6§§30033a030§030h

§een :po[g§olaoimagad  mafpdediaagioneony  arcadqtieops
[g§e0Rq080h 650088 pOcsigbanoged ofulgdc32003 mnodimacaont
60p[g803 Printer $& Wifi copSiqe0m; 32096006607 a363e08a[gdlonudn
§pod0B0EfaBomg 03u5qqEaBEieuionudn (pads §o6dlEsopbionbamdm)
000588607, BFBoSgg§oruSadsenqdloncds

YOMA FMI

YOMA GROUP

* WFH LIKE
‘I feel safer to work from home as |
don't have to travel on the Ferry."

47 WFHDISLIKE # WFH DISLIKE

| ‘I feel that working at home is sometimes
ineffective because of home distractions.”

& WFH LIKE

YOMA FMI
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“I don't have to get up too early in the
morning to catch the Ferry.”

“It was a little difficult to adapt to
communicating with many people on-
chat functions and being in Group

YOMA FMI &

YOMA GROUP

-~

= O WFHDISLIKE

“THete are no exact working hours.”

wi/j;//' © WHAT | APPRECIATE MOST.ABOUT

HAT | APPRECIATE MOST ABOUT
ING BACK IN THE OFFICE?

am happy to see that everyone is fol-
lowing the office and canteen social
distancing rules. It makes me feel safe.”

<

Chats that are not necessary for me”

WHAT | APPRECIATE MOST ABOUT < |
BEING BACK IN THE OFFICE?

“| appreciate the rules and regdlati
related to Covid-19 that are set upb

K ar Htay Management.”
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Diversity Council
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DIVERSITY COUNCIL 2020

RITA NGUYEN KATIE MICHEL THINN THANDAR SHIWE
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https://www.worldenvironmentday.global/about/biodiversity
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ant.
e.g:when it was planted, what is it, why
you like this plant.

4. The top 3 photos that got the most likes w
o win a plant from us, delivered to you!
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A Boy and a doctor are fishing.
The boy is the doctor’s son,
However the doctoris not
the boy’s father.

Who is the Doctor?

YOMA GROUP
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16, 06, 88, L8, 98.

What 1s the ?° ?

YIMA

PEOPLE 2020

Asl?

askhr@yoma.com.mm
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